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Questions:

Setting Limits In The Workplace

Conflicts with Authority:

¢ If you are having trouble getting along
with your boss you may be having

IS when
you experience feelings in the present
that really belong to some unfinished
business in the past.

When a

starts, you may begin to act out all the
old patterns you did with parents. This
never works. You become a child on the
job.

You are responsible for working out
these feelings. Until you face your own
feelings, you can’t even see who others
really are. You are looking at them
through your own distortions, through




your own unfinished business. When
you others clearly without :
you will know how to deal with them.

Expecting to much of work:

¢ People increasingly come to the work-
place wanting the company to be a

The atmosphere should primarily
support the employee In
ways.

Health comes from owning
childhood needs and working them out.
You need to make sure you are meeting
your needs for support and emotional
repair of work.

Keep your boundaries firm; protect
those hurt places from the
which is not only not set up to heal, but
also may wound unintentionally.

Taking Work-Related Stress Home:

¢ We need to keep some boundaries on
work and keep it out of the home.
Name the two components needed:

1.

2.




Disliking Your Job:

Our work is part of our N
that it taps into our particular giftedness
and the exercise of those gifts.

Finding Your Life’'s Work:

¢ As you develop your talents, look at
your work as a
between you and God.

¢ List the six components of the Change
Model:

o0hwhpE

We do not know God’s , but
because we have received the restoration
process, means He is moving in life. The
time of your deliverance is here.




