ORDINANCE # 6-2011

AN ORDINANCE AMENDING THE CITY OF BATESVILLE, INDIANA
PERSONNEL POLICIES HANDBOOK

WHEREAS the City of Batesville, Indiana is an Equal Opportunity Employer, and

WHEREAS it is the intent of the City of Batesville, Indiana to comply with
applicable federal
and State of Indiana employment laws and regulations,

WHEREAS the City of Batesville, Indiana provides City of Batesville employees
with
information about established terms and conditions of employment and employee
benefits,

WHEREAS the City of Batesville adopted the City of Batesville Personnel Policies
Handbook
On December 29, 2004, and

WHEREAS it is necessary to amend the City Personnel Policy from time-to-time.

NOW, THEREFORE BE IT ORDAINED AND ESTABLISHED BY THE CITY
OF BATESVILLE, INDIANA THAT:

The following is hereby repealed and deleted from the City of Batesville Personnel
Policies Handbook in Section 6.7 Security of Premises; and shall be in full force and
effect on and after adoption; and shall supersede existing oral or written personnel
policies and procedures. (Deleted section shown with strikethrough.)

This Ordinance is to take effect upon signature by the Mayor and attested by the
Clerk-Treasurer of the City of Batesville, Indiana.

Passed this 13" day of June, 2011 and finally adopted this 11th day of July,
2011.

Ayes: Struewing, Lambert, Narwold, Dreyer
Nays: None

WHEREUPON, the Mayor declared such Ordinance finally and legally adopted.

Richard Fledderman, Mayor

ATTEST:

Ronald C. Weigel, Clerk-Treasurer



