A Message from the Ministry of Congregational Care and Counseling

Resolving Conflicts

We don’t have to look very far in our world today to realize that we are constantly surrounded by conflict.    Daily, the news is filled with updates on the casualties in Iraq and other places of global unrest.  Locally, we hear of (and even experience) the devastation of community violence, from gang wars to domestic battles.  If we are honest with ourselves, we participate in starting or maintaining conflict on the job, at church, or in our homes at one point or another.  Even if we flee to a deserted island, we will soon discover a battle within (the apostle Paul witnessed to this)!  
None of us started out looking for a conflict, but here we are!  How do we get out of this mess?!  In order to find some answers, we must begin with ourselves.  First, here are the top ten ways not to resolve conflicts:

10) Throw a pity party

9) Throw a temper tantrum

8)  Pout/catch an attitude

7) Stop speaking to the person/people involved

6) Assume the worst

5) Repay evil for evil

4) Imagine that there’s only one way for the conflict to be resolved

3) Try to figure it out

2) Avoid confrontation, using the excuse that you’re being “nice”

1) Handle it all by yourself

Instead of perpetuating conflict through these tactics, we are called to be God’s agents for peace and reconciliation.  Therefore, there are at least three things we can learn from Scripture about resolving conflicts:

1) Confess your sins to each other (James 5:16) as well as to God (1 John 1:9).  Keep it real by taking responsibility for the role you have played in the conflict.

2) Pray for each other.  “Love your neighbor as yourself” (Luke 10:27) includes praying for others as we pray for ourselves.  We know that our brother and Lord Jesus Christ is interceding for us.  We also know that God has empowered us to approach boldly the throne of grace, and to pray specifically.

3) Recognize the Source of power in prayer.  It’s not the pray-er, but the One to whom we pray that produces results or effective change.  If we were so powerful, we wouldn’t be praying in the first place.  Many of us would do well to expect less of ourselves, and more of God.  Part of why we have conflicts to begin with is that we set unrealistic expectations of ourselves and others.  Then when we get disappointed, we are tempted to disengage from each other.  Instead, if we expect God to create change in our conflicts and yield ourselves to the process, we will have the testimony that God is faithful!
