
KLEIN OAK RECRUITING
ALL IN

Protect the Culture



Overview:
1.  Education: Core GPA, ACT/SAT Dates, Classes by Grade, Clearing House

2.  Realistic Expectations:  Odds of playing NFL, Div I II III,  NAIA, and JUCO

3.  Our Role in Recuiting:  What recriters ask, Who we talk to

4.  Your Role as a Parent: Grades, Positive Attitude, Paperwork, Patience, Don’t 
stress out these young men.  Don’t compare your son to other recruits.

5. Your Role as a Player:  Twitter, HUDL, Hustle, Speaking with Recuriters, 
Patience

6.  The Processes:  Getting an Offer, Offers are not forever, Committing, 
Campus Visits,  

7. Outside Influences:  7 on 7, Trainers, Camps, Recruiting Websites



Education:
THE MOST IMPORTANT PART!!!

These are the classes that make up your CORE GPA. (Additional Courses ex. 
Spanish and other true academic courses)



Classes By Grade:



CORE GPA:
DIVISION I:                                                                   Division II:

Helpful Information: 
http://www.ncaapublications.com/productdownloads/CBSA18.pdf



CORE GPA:
DIVISION III:                                                                   NAIA:

School Decision.  All financial help is 
based GPA & Test Scores.

JUCO:

High School Graduate. 

Helpful Information: 
http://www.ncaapublications.com/productdownloads/CBSA18.pdf



SAT/ACT DATES:



SAT/ACT w/ GPA:



NCAA CLEARING HOUSE:

You must register with the NCAA to verify you are eligible to receive a scholarship 
at the Division I and Division II level.

Website:  eligibilitycenter.com

***Should register SOPHMORE YEAR and update every semester and when test 
scores come in.  If you code your SAT/ACT properly it will automatically complete 

this function***



Realistic Expectations:

***DIV I is 1.7 % & Power 5 Conference is less than 1 %***



Coaches Role:
1.  Get recruiters to the school - We average 12 recruiters a week during 

Spring Ball and the post season recruiting period.  (more than any other Klein 
School)

2. Fill in the gaps on what kind of young man you are -
Top questions:

A.  What is young man’s work ethic? 

B. How are his grades?

C. What is his homelife & life out of football is like?

***We WILL NOT LIE FOR YOU.  WE WILL NOT BURN BRIDGES BY LYING***



Parent Role:
1. STAY ON THEIR GRADES

2. Stay positive - This is a long process and a majority of offers will come 
between November and February of their senior year.  Limit their stress level.  

Please don’t put pressure on these young men about the process.

3. Paperwork – Make sure the clearing house is done properly and test scores 
are implemented in a timely fashion.

4. Stay focused on your athlete - Don’t worry about other players from other 
schools getting offers.  Every person’s recruiting process is different and there are 

many variables in the process.

***Remember the more relaxed and focused you are as a parent the more relaxed 
and focused your son will be.  It is a marathon not a sprint***



Player Role:
1. FOCUS ON HAVING GREAT GRADES 

2. Twitter - Number one way to contact you by recruiters.  Your name first and 
last should be your handle. Make sure EVERYTHING you post is positive and 

respectful.  Have a link to your HUDL at the top or pinned to the top.

3. HUDL - Make sure it is updated with highlights every week.  Put your great 
plays on there.  No more than 4 minutes.  No need for music and all that stuff.  

4. Be at School – Again, this is a very competitive process.  If you miss the day 
that recruiter is here you may have missed out on an opportunity. 



Player Role Continued:
5. Speaking to recruiters - When you speak to recruiters make sure you shake 
their hand and look them in the eye.  Use professional speaking language.  Sit up 
in the chair or stand with your back straight.  Pronounce your words correctly. No 

slang.  Same concept goes with DMs on twitter. Think of it as a job interview!

6. Patience – This is a long process.  Stay calm and don’t worry.  Control the 
things you can.

7. HUSTLE – Recruiting is competitive. If you are the last one getting to drills 
or at the back of the line they will scratch you off their list regardless of your 

ability or size.  If you go through drills with a lack of intensity they will 
scratch you off their list.



College Football is a JOB:



The Process:
1. When you get an offer - Don’t count them.  It is not a contest.  Be proud of 
each and every one.  They are tough to get!  When announcing don’t make it 

about you.  Thank someone in your life who helped you reach this point in your 
life.  Thank your parents, other family members, a teacher who inspired you, a 

trainer, or anyone else who has played a pivotal role to get you there.

2. Offers are not forever - A school may only bring in one Cornerback.  They 
may offer their top three, and if one of the other two commits your offer just went 

away.  These offers DO EXPIRE!

3. Commiting - Between the end of Spring Ball and June 1 we would like you to 
commit if you have offers.  This will hold your spot.  If a better offer comes down 
the line you can decommit and accept the other offer.  Recruiting will NOT stop 

because of a commitment.  These schools are not loyal and do not deserve your 
loyalty until you sign a Letter of Intent.



The Process Continued:
1. Campus Visits – We recommend not taking visits unless you have been 

offered.  This process can be very expensive if you go on a lot of visits.  If a school 
wants you they will not put conditions on your offer.

A. Official Visits – Institution finances all or part of visit.  Maximum of 5 visit per 
prospect.  One visit per school.  Maximum 48 hours in length.  Visit requirements 

Div I – Test scores and transcripts.  Div II – Test scores.

B. Unofficial Visit – Prospect pays all expenses.  Institution may provide 3 
complimentry admissions to an on-campus athletic event.  Prospect may take an 

unofficial visit at any time.  Prospect may take unlimited unofficial visits.



The Process Continued:
2. School Camps – Camps are the same as visits.  Camps are how coaches pay 
for their summer vacations.  If a school wants you to come to a camp before they 
offer it means they don’t want you that bad.  They offer guys out of camps they 

were going to offer anyway.  It is a publicity stunt. If you do decide to attend 
camps be realistic in the ones that you choose.  If you have no offers, going to a 

UT camp is not your best bet.

3. Mega Camps – Again, this is your choice as a family, but we believe that these 
are the worst camps you can attend.  There are too many young men and there is 

no way you will get a proper evaluation unless you pass the “eye test”.



Outside Influences:
Our ego as coaches is not wrapped up in controlling your recruiting.  We are here 
to help as much as we can.  There are people out there who can help and then 

there are those who will take your money and leave you with nothing.  
BE AWARE. 

1. 7 on 7 - We have no issue if you choose to play for a “super team”.  Please 
make sure that it does not interfere with Klein Oak’s team.  Not one recruiter has 

ever asked about 7 on 7.  It provides no indication of what you can do on the 
football field.  In what we have seen it has very little impact on the recruiting 

process.  It can help get your name out there, but what you do in actual football is 
what will get you recruited.



Outside Influences 
Continued:

2. Trainers - We have great relationships with many of the trainers in the area.  
As long as they support what we are doing we will support them.  We welcome all 

positive influences in a young man’s life. We just want to make sure that their 
values align with ours.

3. Recruiting Websites – If you choose to pay for a recruiting website that is your 
choice.  We highly recommend that you ask other parents who have used them 
how they feel about their impact.  We have found that they have little impact on 
the recruiting of our players.  We have hundreds of schools across the country 

looking at us and it grows every recruiting period. 



Thank you!
ALL IN

Protect the Culture


	KLEIN OAK RECRUITING
	Overview:�1.  Education: Core GPA, ACT/SAT Dates, Classes by Grade, Clearing House��2.  Realistic Expectations:  Odds of playing NFL, Div I II III,  NAIA, and JUCO��3.  Our Role in Recuiting:  What recriters ask, Who we talk to��4.  Your Role as a Parent: Grades, Positive Attitude, Paperwork, Patience, Don’t stress out these young men.  Don’t compare your son to other recruits.��5. Your Role as a Player:  Twitter, HUDL, Hustle, Speaking with Recuriters, Patience� �6.  The Processes:  Getting an Offer, Offers are not forever, Committing, �Campus Visits,  ��7. Outside Influences:  7 on 7, Trainers, Camps, Recruiting Websites
	Education:� �THE MOST IMPORTANT PART!!!������� ����These are the classes that make up your CORE GPA. (Additional Courses ex. Spanish and other true academic courses)
	Classes By Grade:� �����������
	            CORE GPA:� �DIVISION I:                                                                   Division II:�����������                                                   Helpful Information: �                http://www.ncaapublications.com/productdownloads/CBSA18.pdf
	            CORE GPA:� �DIVISION III:                                                                   NAIA:��School Decision.  All financial help is �based GPA & Test Scores.���JUCO:� �High School Graduate. ���                                                   Helpful Information: �                http://www.ncaapublications.com/productdownloads/CBSA18.pdf
	��SAT/ACT DATES:������������                                                   �
	SAT/ACT w/ GPA:���� �
	NCAA CLEARING HOUSE:�� �You must register with the NCAA to verify you are eligible to receive a scholarship at the Division I and Division II level.���Website:  eligibilitycenter.com��***Should register SOPHMORE YEAR and update every semester and when test scores come in.  If you code your SAT/ACT properly it will automatically complete this function***�
	Realistic Expectations:�  �������������***DIV I is 1.7 % & Power 5 Conference is less than 1 %***
	Coaches Role:��1.  Get recruiters to the school -  We average 12 recruiters a week during Spring Ball and the post season recruiting period.  (more than any other Klein School)�� 2. Fill in the gaps on what kind of young man you are - �Top questions:��A.  What is young man’s work ethic? ��B. How are his grades?��C. What is his homelife & life out of football is like?� �***We WILL NOT LIE FOR YOU.  WE WILL NOT BURN BRIDGES BY LYING***
	���Parent Role:  �1. STAY ON THEIR GRADES  ��2. Stay positive - This is a long process and a majority of offers will come between November and February of their senior year.  Limit their stress level.  Please don’t put pressure on these young men about the process.��3. Paperwork – Make sure the clearing house is done properly and test scores are implemented in a timely fashion.��4. Stay focused on your athlete -  Don’t worry about other players from other schools getting offers.  Every person’s recruiting process is different and there are many variables in the process.��***Remember the more relaxed and focused you are as a parent the more relaxed and focused your son will be.  It is a marathon not a sprint***
	���Player Role:�  �1. FOCUS ON HAVING GREAT GRADES ��2. Twitter - Number one way to contact you by recruiters.  Your name first and last should be your handle. Make sure EVERYTHING you post is positive and respectful.  Have a link to your HUDL at the top or pinned to the top.��3. HUDL - Make sure it is updated with highlights every week.  Put your great plays on there.  No more than 4 minutes.  No need for music and all that stuff.  �� 4. Be at School – Again, this is a very competitive process.  If you miss the day that recruiter is here you may have missed out on an opportunity. �
	���Player Role Continued:�  ��5. Speaking to recruiters -  When you speak to recruiters make sure you shake their hand and look them in the eye.  Use professional speaking language.  Sit up in the chair or stand with your back straight.  Pronounce your words correctly. No slang.  Same concept goes with DMs on twitter. Think of it as a job interview!��6. Patience – This is a long process.  Stay calm and don’t worry.  Control the things you can.��7. HUSTLE – Recruiting is competitive. If you are the last one getting to drills or at the back of the line they will scratch you off their list regardless of your ability or size.  If you go through drills with a lack of intensity they will scratch you off their list.� 
	���College Football is a JOB:�  �����������  �
	The Process:�1. When you get an offer - Don’t count them.  It is not a contest.  Be proud of each and every one.  They are tough to get!  When announcing don’t make it about you.  Thank someone in your life who helped you reach this point in your life.  Thank your parents, other family members, a teacher who inspired you, a trainer, or anyone else who has played a pivotal role to get you there.��2. Offers are not forever - A school may only bring in one Cornerback.  They may offer their top three, and if one of the other two commits your offer just went away.  These offers DO EXPIRE!��3. Commiting - Between the end of Spring Ball and June 1 we would like you to commit if you have offers.  This will hold your spot.  If a better offer comes down the line you can decommit and accept the other offer.  Recruiting will NOT stop because of a commitment.  These schools are not loyal and do not deserve your loyalty until you sign a Letter of Intent.
	The Process Continued:��1. Campus Visits – We recommend not taking visits unless you have been offered.  This process can be very expensive if you go on a lot of visits.  If a school wants you they will not put conditions on your offer.��A. Official Visits – Institution finances all or part of visit.  Maximum of 5 visit per prospect.  One visit per school.  Maximum 48 hours in length.  Visit requirements Div I – Test scores and transcripts.  Div II – Test scores.��B. Unofficial Visit – Prospect pays all expenses.  Institution may provide 3 complimentry admissions to an on-campus athletic event.  Prospect may take an unofficial visit at any time.  Prospect may take unlimited unofficial visits.
	The Process Continued:���2. School Camps – Camps are the same as visits.  Camps are how coaches pay for their summer vacations.  If a school wants you to come to a camp before they offer it means they don’t want you that bad.  They offer guys out of camps they were going to offer anyway.  It is a publicity stunt. If you do decide to attend camps be realistic in the ones that you choose.  If you have no offers, going to a UT camp is not your best bet.��3. Mega Camps – Again, this is your choice as a family, but we believe that these are the worst camps you can attend.  There are too many young men and there is no way you will get a proper evaluation unless you pass the “eye test”.�
	��Outside Influences:��Our ego as coaches is not wrapped up in controlling your recruiting.  We are here to help as much as we can.  There are people out there who can help and then there are those who will take your money and leave you with nothing.  �BE AWARE. ��1. 7 on 7 -  We have no issue if you choose to play for a “super team”.  Please make sure that it does not interfere with Klein Oak’s team.  Not one recruiter has ever asked about 7 on 7.  It provides no indication of what you can do on the football field.  In what we have seen it has very little impact on the recruiting process.  It can help get your name out there, but what you do in actual football is what will get you recruited.�
	Outside Influences Continued:��2. Trainers -  We have great relationships with many of the trainers in the area.  As long as they support what we are doing we will support them.  We welcome all positive influences in a young man’s life. We just want to make sure that their values align with ours.��3. Recruiting Websites – If you choose to pay for a recruiting website that is your choice.  We highly recommend that you ask other parents who have used them how they feel about their impact.  We have found that they have little impact on the recruiting of our players.  We have hundreds of schools across the country looking at us and it grows every recruiting period. 
	Thank you!

