TOWN OF SILT
JOINT WORK SESSION OF THE
BOARD OF TRUSTEES & PLANNING COMMISSION AGENDA
MONDAY, AUGUST 8, 2022 – 5:30 P.M.
MUNICIPAL COUNCIL CHAMBERS
ESTIMATED
TIME

5:30

AGENDA
ITEM

Agenda
•
•
•
•
•
•
•
•

6:50

Roundtable discussion with additional discussion on
the following topics:
River Run
Modular Homes
Expectations that the Board and Commission have
for each other
Holding developers accountable

Adjournment

PUBLIC
HEARING or
ACTION
ITEM

Discussion
Items

STAFF
PRESENTOR

TOWN OF SILT
REGULAR BOARD OF TRUSTEES AGENDA
MONDAY, AUGUST 8, 2022 – 7:00 P.M.
MUNICIPAL COUNCIL CHAMBERS
5:30 p.m. – Joint work session between Board of Trustees and Planning Commission
ESTIMATED
TIME

7:00
7:05

7:20
5 min

7:25
7:25
30 min

7:55
15 min

8:10
5 min
8:15
10 min
8:25

AGENDA
ITEM

Agenda
Call to order
Roll call
Pledge of Allegiance and Moment of Silence
Public Comments - Persons desiring to make public comment

PUBLIC
HEARING or
ACTION
ITEM

STAFF
PRESENTOR

Tab A
Mayor Richel

on items not on the agenda shall activate the “raise hand” function
in the meeting program. For persons who will participate in the
meeting by telephone, they should send an email by 5:00 p.m. on
the day of the meeting to sheila@townofsilt.org indicating their
desire to make public comment. For those attending in person, a
“Sign in Sheet” is available in the Council Chambers. Each
speaker will limit comments to no more than three (3) minutes, with
a total time of 30 minutes allotted to public comments, pursuant to
Section 2.28.020 of the Silt Municipal Code

Consent agenda –
1. Minutes of the July 25, 2022 Board of Trustees
meeting
2. Renewal of Retail Marijuana License for Rifle
Remedies LLC dba Green Cross Silt
Conflicts of Interest
Agenda Changes
First reading of Ordinance No. 13, Series 2022, AN
ORDINANCE OF THE TOWN OF SILT, COLORADO,
AMENDING ZONING ORDINANCE NO. 9, SERIES OF
2013, AND ESTABLISHING PLANNED UNIT
DEVELOPMENT ZONING FOR ANNEXED LAND
FORMERLY KNOWN AS DIVIDE CREEK CENTER AND
NOW COMMONLY KNOWN AS RISLENDE PLANNED
UNIT DEVELOPMENT
Resolution No. 14, Series 2022, A RESOLUTION OF THE
BOARD OF TRUSTEES OF THE TOWN OF SILT,
COLORADO, TO OPT OUT OF THE COLORADO PAID
FAMILY AND MEDICAL LEAVE INSURANCE PROGRAM
(FAMLI) (continuance recommented to August 22, 2022)
Administrator and Staff reports
Updates from Board / Board Comments

Action
Item

Tab B
Mayor Richel

Public
Notice

Tab C
Planner Chain

Action
Item

Tab D
Administrator
Layman and
Treasurer
Tucker
Tab E
Administrator
Layman

Info
Item

Adjournment

The next regularly scheduled meeting of the Silt Board of Trustees is Monday, August 22, 2022. Items on the
agenda are approximate and intended as a guide for the Board of Trustees. “Estimated Time” is subject to
change, as is the order of the agenda. For deadlines and information required to schedule an item on the
agenda, please contact the Silt Town Clerk at 876-2353.

TOWN OF SILT
REGULAR BOARD OF TRUSTEES MEETING
JULY 25, 2022 – 7:00 P.M.
The Silt Board of Trustees held their regularly scheduled meeting on Monday, July 25, 2022.
Mayor Richel called the meeting to order at 7:00 p.m.
___
Roll call

Present

Absent

Mayor Keith Richel
Mayor Pro-tem Kyle Knott
Trustee Justin Brintnall
Trustee Chris Classen
Trustee Samuel Flores (remotely)
Trustee Jerry Seifert
Trustee Derek Hanrahan

Also present were Town Administrator Jeff Layman, Town Clerk Sheila McIntyre, Town
Treasurer Amie Tucker, Public Works Director Trey Fonner, Planner Mark Chain, Attorney
Michael Sawyer and members of the public.
_____
Pledge of Allegiance and Moment of Silence
_____
Public Comments – There were no public comments.
_____
Consent Agenda
1.
2.

Minutes of the July 11, 2022 Board of Trustees meeting
Renewal of Retail Liquor License – Burning Mountain Pizza and Subs

Mayor Pro-tem Knott made a motion to approve the consent agenda as presented.
Trustee Brintnall seconded the motion, and the motion carried unanimously.
_____
Conflicts of Interest – There were no conflicts of interest.
_____
Agenda Changes – There were no agenda changes.
_____
Rislende Planned Unit Development Rezoning and Subdivision Sketch Plan; aka Divide
Creek Center PUD (continued discussion from June 27, 2022 and July 11, 2022)
Planner Chain provided his presentation regarding the rezoning, stating that most of this has
been addressed during prior meetings. He proceeded to go over the zoning for the Planned
Unit Development, the site plan review and the phasing/development schedule. He stated that
an agreement has been reached between the applicant and staff and recommends approval of
the PUD rezone with his conditions as stated in the staff report. Planner Chain also went
through the sketch plan and recommended approval.
B.O.T.7/25/2022

1

There was discussion regarding the dedication of land/easements for the trail, access points to
the river, the bike trail under County Road 311, passive and active parkland and the dedication
of the land along the river and its benefits to the town. Attorney Sawyer explained that the
Board could continue the public hearing and then direct staff to bring back an ordinance for the
PUD rezone at the next meeting.
The public hearing was opened at 9:05 p.m. There were no comments and the hearing was
closed at 9:06 p.m.
Mayor Richel made a motion to approve the subdivision sketch plan as presented.
Trustee Seifert seconded the motion, and the motion carried unanimously.
Mayor Richel then directed staff to bring back on ordinance for the PUD zoning
consistent with the recommendations made by Planner Chain in his staff report along
with Board input received tonight.
Mayor Pro-tem Knott made a motion to continue the public hearing for the PUD zoning to
the August 8, 2022 meeting. Trustee Brintnall seconded the motion, and the motion
carried unanimously.
_____
Rislende ARADA (Amended and Restated Annexation and Development Agreement)
Discussion
Applicants Doug Pratte and Mitchell Weimer were present and went through their presentation
which included the access along the county road and the path/easement proposed to be built by
the applicant to access the river. Mr. Pratte also went over the amount of land that they would
be dedicating in both active (2.3-acres) and passive parkland (.6-acres). He also commented
about the underpass that they had hoped to construct under the bridge but it was determined
that it would not be feasible but that they would construct a path on the 15’ easement down to
the river during the appropriate time. He stated that a combination of all of the trails equal 1.2acres that would go towards their parkland dedication. Mr. Pratte stated that they would also
like a credit of .6-acres of passive parkland for the twelve acres of river dedication to the Town.
There was Board discussion about the dedication of the easement as parkland, recreational
needs for youth and adults as well as the amount of use that the trails would receive. Mr.
Weimer stated that they would be happy to increase the width of the trail in an effort to increase
the sound barrier between the project and the interstate. They would also be open to creating a
design that would provide for landscaping with perhaps benches to create more of a park like
setting. Applicant Dennis Carruth stated that the trail could eventually serve as a regional trail
connection and that he believes that the trail would be more aesthetically pleasing then what is
being communicated tonight. Mr. Carruth added that he believes that the Town is getting a lot
in terms of the entire river along with the connections to the river for fishing and boating access.
He stated that if they were asked to do a soccer field complex it would be a multi-acre challenge
and that it would totally disrupt the plan that their team is wanting to bring forward. He added
that he understands what the Board wants to do, but that there are limitations.
There was continued discussion to require the applicant to provide 2.3-acres in actual parkland
along with the trails that the applicant is already proposing. Attorney Sawyer clarified that there
would be active parkland within the property. Some Board members also expressed how the
B.O.T.7/25/2022
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large amount of property that would be utilized towards the trail should be counted towards the
parkland dedication. Attorney Sawyer summarized that the developers would get credit for the
.6-acres of passive parkland for the dedication of the river, they would get credit for 1.4-acres in
trails that would be developed and that they would be obligated to develop .9-acres in parks or
pay a cash in lieu fee of up to 50%.
Attorney Sawyer also went over the improvements to be made such as the trail under county
road 311 and the options available. Planner Chain stated that it is his opinion that it wouldn’t be
feasible to put the trail under the bridge but to perhaps bring the trail along the west side of tract
4 and then cross the county road. There was additional discussion regarding the safest location
of the trail and signage that would be needed.
Attorney Sawyer proceeded to go through the following changes that are being proposed to the
various sections of the ARADA:
• Deferral of fees
• Non-potable water irrigation
• Other fees
• Parkland Dedications and River Access
• Water Rights Dedication
• Flood Study
• Drainage Improvements
• CDoT Access Permit
• Trails
• Existing Well and Septic
• Site Plan Review
• Existing Use of Property
• Zoning and Comprehensive Plan
• Issuance of Building Permits
• Vested Rights
_____
Second reading of Ordinance No. 12, Series 2022, AN ORDINANCE OF THE TOWN OF SILT,
COLORADO REFERRING TO THE REGISTERED ELECTORS OF THE TOWN OF SILT, AT
THE NOVEMBER COORDINATED ELECTION TO BE HELD ON TUESDAY, NOVEMBER 8,
2022, A QUESTION ASKING WHETHER SECTIONS 5-3, 5-9, AND 2-2 OF THE TOWN
CHARTER SHALL BE AMENDED TO CHANGE THE REGULAR MUNICIPAL ELECTION TO
THE STATE OF COLORADO COORDINATED ELECTION IN NOVEMBER IN ODD
NUMBERED YEARS, GIVE THE TOWN EXPRESS AUTHORITY TO PARTICIPATE IN
COORDINATED ELECTIONS, AND CHANGE THE ELECTION FOR THE MAYOR AND
TRUSTEES TO OCCUR IN NOVEMBER IN ODD NUMBERED YEARS.
Town Clerk McIntyre and Attorney Sawyer briefed the Board on this ordinance and its intent.
The public hearing was opened at 9:11 p.m. There were no comments and the hearing was
closed at 9:12 p.m.
Mayor Pro-Knott made a motion to approve second reading of Ordinance No. 12, Series
2022, AN ORDINANCE OF THE TOWN OF SILT, COLORADO REFERRING TO THE
REGISTERED ELECTORS OF THE TOWN OF SILT, AT THE NOVEMBER COORDINATED
ELECTION TO BE HELD ON TUESDAY, NOVEMBER 8, 2022, A QUESTION ASKING
B.O.T.7/25/2022
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WHETHER SECTIONS 5-3, 5-9, AND 2-2 OF THE TOWN CHARTER SHALL BE AMENDED
TO CHANGE THE REGULAR MUNICIPAL ELECTION TO THE STATE OF COLORADO
COORDINATED ELECTION IN NOVEMBER IN ODD NUMBERED YEARS, GIVE THE TOWN
EXPRESS AUTHORITY TO PARTICIPATE IN COORDINATED ELECTIONS, AND CHANGE
THE ELECTION FOR THE MAYOR AND TRUSTEES TO OCCUR IN NOVEMBER IN ODD
NUMBERED YEARS. Trustee Classen seconded the motion, and the motion carried
unanimously.
_____
Backflow and Cross Connection Control Program Discussion
Director Fonner went over his report explaining that Colorado Primary Drinking Water
Regulation 11 requires that water suppliers that own and/or operate public water systems to
protect the drinking water from potential contamination through cross connections. The
Colorado Department of Public Health and Environment is responsible for ensuring that water
suppliers comply with Section 11.39 of Regulation 11, effective 1, 2016.
CDPHE reviews a public water system’s backflow prevention and cross-connection control
implementation procedure and records them during sanitary surveys to determine whether or
not the water supplier is compliant with Section 11.39.
The Town has been making attempts to contact all of the property owners that are in need of a
backflow or cross connection control device. Director Fonner stated that there are still 43
properties that are not in compliance and that they would all be receiving the attached letter that
states that the Town would be required to shut-off their services until they come into
compliance.
_____
Park Projects Briefing
Administrator Layman started by saying that the 2022 budget contained funds to undertake a
number of parks improvements plus the Town received a $200,000 grant (Conservation Trust
Fund money) from Garfield County for other projects on our wish list that were scheduled for
future years. Administrator Layman went through his slideshow presentation on each of the
parks and the improvements that have taken place or are planned for in the future.
There was discussion about installing 5-6 horseshoe pits at the Community Center Park due to
increased interest in this sport and the number of tournaments that now take place in the area.
There was also discussion about a future water park somewhere in town and staff was asked to
get an idea of what the cost would be to install both items.
_____
June 2022 Financial Report
Treasurer Tucker went over the June 2022 financial report and answered questions. She added
that budget would be starting next month.
_____
Mosquito Surveillance Traps Update

B.O.T.7/25/2022
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Director Fonner went over the agreement that the Town has with Garfield County and provided
a chart of the mosquitos that have been trapped this summer.
_____
Administrator & Staff Comments
There were no reports or comments.
_____
Updates from Board / Board comments
Trustee Flores thanked Water Department employee Victor Tellez for his work on the back flow
program. He brought up the fact that Garfield County announced a 5% raise due to inflation to
all of their employees and that the Town should keep this on their radar and be proactive. He
also commented about the length of Board meetings lately and that maybe we should consider
other options especially in terms of the larger developments so that they meetings don’t go past
10:00 p.m. Trustee Brintnall reminded everyone of Heyday that would be taking place on
August 20. Trustee Classen stated that the parks look great. He also commented about an
irrigation leak at Domelby Court and Main Street.
Mayor Richel recognized Trustee Flores’s comments stating that the Trustees all have the
option of voting no on a motion to go past 10:00. He did agree that the larger projects could be
handled through an additional meeting/work session. He commended staff for the amount of
time that they have spent working on the Rislende project before it has even made it to the
Board. He also asked that Town staff to pay attention while driving town vehicles and to make
certain that they adhere to the rules of the road.
_____
Adjournment
Mayor Pro-tem Knott made a motion to adjourn. Trustee Brintnall seconded the motion,
and the motion carried unanimously. Mayor Richel adjourned the meeting at 10:05 p.m.
_____
Respectfully submitted,

Approved by the Board of Trustees

____________________________
Sheila M. McIntyre, CMC
Town Clerk

____________________________
Keith B. Richel
Mayor

B.O.T.7/25/2022
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TOWN OF SILT
ORDINANCE NO. 13
SERIES OF 2022
AN ORDINANCE OF THE TOWN OF SILT, COLORADO, AMENDING ZONING ORDINANCE
NO. 9, SERIES OF 2013, AND ESTABLISHING PLANNED UNIT DEVELOPMENT ZONING
FOR ANNEXED LAND FORMERLY KNOWN AS DIVIDE CREEK CENTER AND NOW
COMMONLY KNOWN AS RISLENDE PLANNED UNIT DEVELOPMENT
WHEREAS, the Local Government Land Use Control Enabling Act of 1974, Section 29-20-101,
et seq., C.R.S.; Article 23 of Title 31, C.R.S., and other applicable laws grant broad authority to
the Town of Silt, Colorado ("Town") to plan for and regulate the development and use of land on
the basis of the impact thereof on the community and surrounding areas; and
WHEREAS, the Town approved Ordinance No. 8, Series of 2007, on July 9, 2007, annexing the
Dixon Annexation #1 parcel into the Town; and
WHEREAS, the Town approved Ordinance No. 21, Series of 2007, on July 9, 2007, annexing the
Dixon Annexation #2 parcel into the Town; and
WHEREAS, the Town approved Ordinance No. 18, Series of 2007, on July 9, 2007, approving B2 Highway Business District zoning for the property; and
WHEREAS, the Town approved a subdivision exemption for a portion of the Dixon Annexation
property pursuant to Town of Silt Resolution 51-2007 to be used as a government office building
and Owner has sold the same to a third-party, which parcel is not affected by this Ordinance; and
WHEREAS, Rislende Planned Unit Development constitutes the Dixon Annexation property, less
the property subdivided for a government building, which property is described as Exhibit A and
which property is the subject of this Ordinance (referred to as the "Property"); and
WHEREAS, the Town received an application from Applicant on or about August 15, 2013,
requesting to amend the Dixon Annexation B-2 Highway Business District zoning by means of
this Rislende PUD zoning; and
WHEREAS, on or about August 15, 2013, Applicant has also submitted a request to amend the
Annexation and Development Agreement for the Dixon Annexation, which Agreement was
entered into on July 9, 2007, by and between the Estate of Roger McFarland Dixon and the Town
of Silt; and
WHEREAS, the Town approved Ordinance No. 9, 2013, on October 14, 2013 approving PUD
Zoning for the Divide Creek Center; and
WHEREAS, the Town approved Resolution No.18, Series of 2013 on October 14, 2013 approving
1

an Amended and Restated Annexation and Development Agreement for the Divide Creek Center;
and,
WHEREAS, on or about March 4, 2022 August Group LLC applied for a PUD Rezoning and a
Sketch Plan for the property now known as the Rislende Planned Unit Development; and
WHEREAS, the Town of Silt Planning and Zoning Commission considered the PUD Rezoning
application for the property at duly noticed public meetings on May 3 and May 17, 2022 and
reviewed various staff memoranda, and recommended to the Board approval of the Application;
and
WHEREAS, the Town of Silt Board of Trustees held duly noticed public hearings on June 27, July
11 and July 25, 2022 where they reviewed various staff reports memoranda related documents;
and
WHEREAS, at its August 8, 2022 meeting, the Board determined that the proposed PUD zoning
for the Property is consistent and in conformity with the existing pattern of zoning within the Town,
with the Town's annexation plan, with the Town's Comprehensive Plan, as amended, and that the
proposed zoning will allow the Property to be developed in an efficient and economical manner,
as required by the Planned Unit Development Act of 1972 set forth in C.R.S. §24-67-101, et seq.
NOW, THEREFORE, BE IT ORDAINED BY THE BOARD OF TRUSTEES OF THE TOWN OF
SILT, COLORADO, THAT:
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Section 1. Findings of Fact. The Board incorporates the following recitals as findings and
determinations, and conclusively makes all of the Findings of Fact, Determinations, and
Conclusions contained herein.
Section 2. PUD Approval/Conflicting Provisions of Code. The Property shall be considered, and
is hereby zoned, as a Planned Unit Development, and the Zone Districts created by this
Ordinance shall be governed in conformity with the regulations and conditions stated herein. The
provisions of the ordinances of the town that conflict with the provisions of this ordinance shall not
apply to the property except as otherwise noted herein.
Section 3. Zoning Ordinance Applies. Except as he hereinabove provided, all provisions of the
zoning, subdivision, and other ordinances of the Town of Silt, Colorado shall be applicable to the
property.
Section 4. Planned Unit Development Zoning. The subject property shall be considered, and is
hereby zoned, as a planned unit development and the zone districts created by this ordinance
shall be governed in conformity with the regulations contained in this ordinance. The PUD
regulations are attached as Exhibit B and shall be known as the PUD guide for the Rislende the
Property.
2022.

Introduced, read and approved on First reading, a public hearing, the 8th day of August,

Town of Silt

__________________
Mayor Keith B. Richel

Attest:

____________________
Town Clerk Sheila M. McIntyre, CMC
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EXHIBIT A LEGAL DESCRIPTION
A TRACT OF LAND SITUATED IN THE EV/2 OF SECTION 10 AND W1/Z OF SECTION 11.
TOWNSHIP & SOUTH, RANGE 9Z WEST OF THE 6TH P. M., COUNTY OF GARFIELD, STATE OF
COLORADO, BEING MORE PARTICULARLY DESCRIBED AS FOLLOWS:
COMMENCING AT THE NORTHWEST CORNER OF SAD SECTION 11. THENCE S. 00 DEGREES
35'02' E. ALONG THE WESTERLY BOUNDARY OF SAID SECTION 11 A DISTANCE OF 1.901.80
FEET TO A POINT ON THE SOUTHERLY RIGHT-OF-WAY BOUNDARY OF INTERSTATE 70. THE
POINT OF BEGINNING:
THENCE ALONG SAD SOUTHERLY RIGHT-OF-WAY ALONG THE ARC OF A CURVE TO THE LEFT
HAVING A RADIUS OF 10.028.50 FEET AND A CENTRAL ANGLE OF 09 DEGREES 25'58", A
DISTANCE OF 1,651.00 FEET, (CHORD BEARS N. 86 DEGREES 18'16" E. A DISTANCE OF
1,649.14 FEET); THENCE LEAVING SAD RIGHT-OF-WAY S. 07 DEGREES 56'11" E. A
DISTANCE OF 504.51 FEET; THENCE N. 47 DEGREES 27'23" E. A DISTANCE OF 246.25 FEET:
THENCE N. 36 DEGREES 34'25" E. A DISTANCE OF 415.01 FEET: THINCE N. 08 DEGREES
48'32" W. A DISTANCE OF 75.97 FEET TO A POINT ON SAD RIGHT-OF-WAY: THENCE N. 81
DEGREES 11'28" 2. ALONG SAD RIGHT-OF-WAY A DISTANCE OF 550.00 FEET TO A POINT
ON THE NORTH-SOUTH CENTERLINE OF SAD SECTION 11 (WHENCE A REBAR AND CAP L.S.
#15710 BEARS N. DO DEGREPS 02' 16" E. A DISTANCE OF 39.95 FELT): THENCE LEAVING
SAID RIGHT-OF-WAYS.00 DEGREES 02'16" W. ALONG SAID NORTH-SOUTH CENTERLINE A
DISTANCE OF 124.28 FEET TO A POINT IN THE CENTERLINE OF THE COLORADO RIVER:
THENCE LEAVING SAID NORTH-SOUTH CENTERLINE S. 71 DEGREES 19'19" TY. ALONG THE
CENTERLINE OF THE COLORADO RIVER A DISTANCE OF 144.32 FEIT THENCE CONTINUING
ALONG THE CENTERLINE OF THE COLORADO RIVER S. 46 DEGREES 55*17" W. A DISTANCE
OF 664.55 FEET: THENCE CONTINUING ALONG SAD CENTERLINE S. 48 DEGREES 11'32" W.A
DISTANCE OF 491.93 FEET: THENCE CONTINUING ALONG SAD CENTERLINE S. 67 DEGREES
52'10" W. A DISTANCE OF 731.09 FEET; THENCE CONTINUING ALONG SAD CENTERLINE N.
8 DEGREES 54'33" WA DISTANCE OF 370.16 FEET; THENCE CONTINUING ALONG SAD
CENTERLINE N. 83 DEGREES 50'18" W. A DISTANCE OF 563.9D FEET; THENCE CONTINUING
ALONG SAID CENTERLINE N. G3 DEGREES 04'31" W. A DISTANCE OF 705.68 FEET TO A
POINT ON THE EASTERLY RIGHT-OF-WAY OF COUNTY ROAD NO: 311; THENCE LEAVING SAD
CENTERLINE N. 10 DEGREES 04 '18" W. ALONG SAID LASTLERY RIGHT-OF-WAY A DISTANCE
OF 598: 18 FEET TO A POINT ON THE SOUTHERLY RIGHT-OF-WAY OF INTERSTATE 70, A
REBAR AND CAP L.S. $15710 IN PLACE: THENCE LEAVING SAD EASTERLY RIGHT-OF-WAY
ALONG SAID SOUTHERLY RIGHT-OF-WAY ALONG THE ARC OF A CURVE TO THE LEFT HAVING
A RADIUS OF
11.634.21 FEET AND A CENTRAL ANGLE OF OZ DEGREES 27'03" A DISTANCE OF 197.66 FEET
(CHORD PEARS S. 87 DEGREES 26'49" E. A DISTANCE OF 497.63. FEE] TOA REBAR AND
ILLEGIBLE CAP IN PLACE; THENCE CONTINUING ALONG SAD SOUTHERLY RIGHT-OE-WAY
ALONG THE ARC OF A CURVE TO THE LEFT HAVING A RADIUS OF 10,028,50 FEET AND A
CENTRAL ANGLE OF 00 DEGREES 18"24", A DISTANCE OF 53.70 FEET (CHORD BEARS S. 85
DEGREES 19'32" E A DISTANCE OF 53.70 FEET) TO THE POINT OF BEGINNING.
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PUD GUIDE
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PUD GUIDE
RISLENDE PLANNED UNIT DEVELOPMENT
SECTION 1. PLANNED UNIT DEVELOPMENT ZONE TEXT.
A. PUD OBJECTIVES:
The objectives of the proposed Planned Unit Development are as follows:
1. Develop a high quality, attractive, and economically viable commercial/residential mixeduse center that
a. Is complementary to the Town of Silt and the region
b. Provides necessary goods and services to the Town of Silt and outlying areas while
at the same time provides financial benefits to the Town and employment
opportunities for the local population
c. Is harmonious with the natural landscape and enhances the scenic qualities of the
property
d. Provides innovative design that encourages cluster development, creates open
space opportunities, protects sensitive areas of the property and respects wildlife
habitat and riparian areas
e. Is in general conformance with the Comprehensive Plan and conforms to the goals
and policies of the Town of Silt
f. Provides opportunities for both passive and active parkland activities for residents
and visitors
2. Create a residential component to the development that provides housing opportunities
for residents of the Town of Silt in close proximity to commercial and recreational land
uses
3. Ensure that high quality design standards are planned and implemented throughout the
development

B. USE AREAS AND ZONES
The following Use Areas and Zones shall be applied to Rislende:
1. Use Area 1
PUD-CMU (Commercial/Residential Mixed Use). The CMU zone is intended to provide a
balance of residences and commercial spaces to support a work-live environment.
The LRM zone is intended to provide
PUD-LRM (Lodging/Residential Mixed Use).
supporting lodging and accessory buildings for the events center and also allow flexibility
for potential single-family riverfront residences.
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PUD-EVC (Events Center). The Events Center zone is intended to provide flexible indoor
and outdoor spaces for a wide array of events, such as weddings, corporate events, private
celebrations, and business conferences.
PUD-ISL (Island Area). The Island Area zone is intended to provide for outdoor leisure
uses related to Rislende’s commercial operations and events.
PUD-RIV (River). The River zone encompasses the portion of the Colorado River within
the parcel’s boundaries.
2. Use Area 2
PUD-MFR (Multi-Family Residential). The MFR zone is intended to provide for multi-family
residences.

C. ZONE REGULATIONS – USE AREA 1
Commercial / Residential Mixed Use (PUD-CMU):
1. Permitted Residential Uses
a. Multi-family units including but not limited to apartments, rowhouses,
townhouses, and condominiums, but excluding mobile homes
i. Including those with three or four units per building or upon one lot
ii. Including those with five or more units per building or upon one lot
b. Loft residences (residential units above commercial space)
2. Permitted Commercial Uses
a. Banks or financial institutions, including title companies, investment companies,
or credit unions
b. Bakeries
c. Breweries and bottling facilities
d. Clothing establishments, excluding those establishments requiring outside
storage, such as thrift stores
e. Coffee roasting facilities
f. Convenience stores, excluding gasoline pumps, but may include a food
establishment
g. Flex Spaces, defined as a building with some combination of office, retail, and
light manufacturing/assembly/R&D. (Example: a high-tech carbon sequestration
company with spaces to develop, assemble, store, and sell.) Such flex spaces
shall contain a minimum of 30% office and/or retail/showroom space
h. Furniture restoration and/or refinishing facilities, including upholstery
i. Grocery stores
j. Health care facilities, including wellness, physical therapy, nutrition and general
medical clinics, health clubs, and fitness centers
k. Liquor stores, taverns, or bars whereby the majority of business is derived from
the sale of alcohol
l. Plant nurseries whose sales are minimum fifty (50) percent retail
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m. Personal service establishments including, but not limited to, barber shops,
beauty shops, tanning salons, etc.
n. Recreational establishments (indoor) including, but not limited to bowling allies
and swimming pools
o. Restaurants, delicatessens, fast food establishments or any establishment
providing prepared food, including serving of alcoholic beverages as a secondary
sale
p. Retail establishments where transactions take place on premises, but not
requiring open storage
3. Permitted Office Uses
a. Governmental or non-profit administrative offices, fire stations, police stations,
and post offices
b. Offices for the conduct of professional businesses (e.g., accountant, attorney),
including flexible office (co-working) space, and not including home occupations
c. Scientific (research, testing, or experimental) laboratories
4. Permitted Lodging Uses
a. Hotels, motels, and lodges, but excluding extended stay facilities
5. Permitted Public/Institutional Uses
a. Automobile parking lots and structures (public or private), as an accessory use to
a business and/or building located on same lot or an adjacent lot and further limited
to passenger cars and light trucks and excluding wrecked, inoperable, or unsightly
vehicles
b. Child care facilities for ten or more children, when state licensed
c. Community centers
d. Theaters, clubs, museums, libraries or other indoor congregational facilities
e. Parks (public or private), playgrounds and related facilities (e.g., gazebos, picnic
facilities and/or restroom facilities)
6. Permitted Agricultural Uses
a. Agricultural activity and sale of vegetative products grown on premises
b. Growing and harvesting of pasture grass and hay is permitted as a temporary
use while the PUD property is in transition from Agriculture to PUD. Once a
portion of the PUD property is developed, agricultural use will be discontinued on
that portion of the PUD property. At such time as there exists fewer than two
acres of undeveloped property, agricultural use will be discontinued on all of the
PUD property without obtaining written consent of the Town.
c. Plant materials and nursery facilities which may include fenced and screened
outdoor storage that does not exceed 2,500 square feet total in the PUD
7. Permitted Accessory Uses
a. Accessory (customary) buildings and structures, including non-commercial
workshops and greenhouses
b. Beekeeping
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8. Land Use Guidelines
a. Units may be completely residential or completely non-residential, per the
permitted uses listed above
b. Within the PUD, non-residential density shall be limited to 50% of gross square
footage (as one example: a 10,000 sf commercial unit must balance with at least
10,000 sf of residential)

Lodging / Residential Mixed-Use (PUD-LRM):
1. Permitted Residential Uses
a. Single-family dwelling units, but excluding mobile homes (“single-family dwelling
unit” means a detached dwelling unit arranged, designed, and intended for
occupancy of one (1) family upon one (1) lot, or a unit within a duplex structure)
b. The single-family residential density shall not be more than 4 units per acre
2. Permitted Public/Institutional Uses
a. Amphitheaters, gazebos, picnic shelters, public restrooms
b. Automobile parking lots and structures (public or private), as an accessory use to
a business and/or building located on same lot or an adjacent lot and further
limited to passenger cars and light trucks and excluding wrecked, inoperable, or
unsightly vehicles
3. Permitted Lodging Uses
a. Hotels, motels, and lodges, but excluding extended stay facilities
4. Permitted Accessory Uses
a. Additional dwelling units, when proposed as secondary to an approved single
family residential unit
b. Accessory (customary) buildings and structures, including non-commercial
workshops and greenhouses
c. Beekeeping

Events Center (PUD-EVC):
1. Permitted Events Uses
a. Events facilities
2. Public/Institutional Uses
a. Amphitheaters, gazebos, picnic shelters, public restrooms
b. Automobile parking lots and structures (public or private), as an accessory use to
a business and/or building located on same lot or an adjacent lot and further
limited to passenger cars and light trucks and excluding wrecked, inoperable, or
unsightly vehicles
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3. Permitted Accessory Uses
a. Accessory (customary) buildings and structures, including non-commercial
workshops and greenhouses, but excluding those structures used for residential
dwelling purposes
4. Permitted Lodging Uses
a. Lodges, but excluding extended stay facilities

Island Area (PUD-ISL):
1.
2.

3.

4.

The Island Area zone is intended to provide for outdoor leisure and
uses related to Rislende’s commercial operations and events.
The Island Area zone may be improved with open lawn/natural grass
areas and general clean-up, but will be otherwise maintained in a
natural state. Above-ground non-permanent facilities (such as
gazebos, picnic tables, food trucks, portable restrooms, decking, tents,
and awnings) or utilities are permitted.
The Island Area zone will also support occasional private events such
as dinners, celebrations, and performing arts events such as plays or
music concerts.
The Island Area zone will remain private, with no regular public access,
although events facilities and island spaces may be opened to the
public for special events and occasions.

River (PUD-RIV):
1.
2.

The River zone encompasses the portion of the Colorado River within
the parcel’s boundaries.
Allowed uses within the River zone include fishing and river recreation

D. ZONE REGULATIONS – USE AREA 2
Multi-Family Residential (PUD-MFR):
1. Permitted Residential Uses
a. Multi-family units including but not limited to apartments, rowhouses,
townhouses, condominiums, but excluding mobile homes
i. Including those with three or four units per building or upon one lot
ii. Including those with five or more units per building or upon one lot
iii. Not more than 72 units total within the Use Area
iv. The multifamily density shall be not less than twelve (12) units per acre
and not more than 20 units per acre.
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2. Permitted Commercial Uses
a. Accessory (customary) buildings and structures, including non-commercial
workshops, bicycle storage and repair, mail delivery, and greenhouses
b. Automobile parking lots and structures (public or private), as an accessory use to
a business and/or building located on same lot or an adjacent lot and further
limited to passenger cars and light trucks and excluding wrecked, inoperable, or
unsightly vehicles
3. Permitted Lodging Uses
a. Hotels, motels, and lodges, including extended stay facilities

Section 2. General Development and Dimensional Standards.
The general development standards for Rislende PUD shall be as set forth below. If not
otherwise specified in this document, a development standard shall rely upon Silt’s Municipal
Code for definition.
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A. PUD ZONE STANDARDS

SUMMARY OF DIMENSIONAL STANDARDS
Item

Lot Standards
Lot area, min.
Maximum Density Residential
Maximum Density Lodging
Maximum Lot Coverage
Maximum density - Commercial
Setbacks, Minimum ⁵
Front
Side
Rear
Building Standards
Height, Maximum, Principal bldg..
Minimum distance between
structures
Minimum Unit Size (residential)
Minimum unit size (Lodging)
Maximum Building Size

MFR

LRM

CMU

EVC

Per Plat
8,500 SF
20 units/ac. 4 units/ac.
Per Site
Plan
Review
70 %
60%

12,500 ᶟ
16 units/ac.

Per Plat

70%
20,000
sf/ac.

70% ⁴
20,0000
sf/ac.

20 ft.
5 ft.
20 ft.

20 ft.
0 ft.
0 ft. ¹

20 ft.
10 ft.
10 ft.

20 ft.
0 ft.
10 ft.

35 ft.
10 ft.

25 ft. ²
Per site
plan
Review
800 sf
400 sf

40 ft.
10 ft.

40 ft.
10 ft.

450 SF

450 SF
30,000 SF

30,000 SF ⁴

Notes:

1. Rear yard setback is 0 feet for both primary and/or accessory structure
2. Height may be 35 feet if there is upper-level residential or entire building is lodging facility
3. does not govern subdivision of the building and to convey able units upon
subdivision/condominium approval. Such a lot may be smaller
4. Or as modified through Site Plan Review
5. Generally, multi-family residential, commercial building and event center buildings are measured
from perimeter of overall parcel, not from between structures.
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B. MINIMUM SETBACKS
1. From Frontage Road – building setback of 30 feet, parking setback of 15 feet, or as
modified by site plan approval
2. From County Road 311 – building setback of 20 feet, parking setback of 10 feet, or as
modified by site plan approval

C. OPEN SPACE / PARKLAND
1. The Rislende PUD Zone shall provide open space and/or parkland in an amount of at least

twenty-five percent (25%) of the total project acreage to serve the project's residents
and/or occupants.

D. LANDSCAPING
1. Minimum landscaped area as a percentage of total disturbed lot area shall be 18%, or as
modified by site plan approval

SECTION 3. PARKING STANDARDS
A. Dimensional Standards
1. Dimensional standards for individual parking spaces shall be as provided in Title
17 of the Silt Municipal Code.
B. Off-Street Parking Requirements
Uses

Required Parking

Residential
Studio Unit
1 bedroom unit
2 bedroom unit
3 bedroom or more

1.0/unit
1.0/unit
1.5/unit
2.0/unit

Lodging
Lodge/motel/hotel

1.0/rental unit

Events
Event facility

1.0/200 SF - GFA
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Commercial/Public
Commercial
Office
Public/Institutional

1.0/200 SF – GFA
1.0/400 SF – GFA
1.0/400 SF – GFA

Other
miscellaneous/not defined

Per Town Code

SECTION 4. SITE PLAN REVIEW PROCESS
A. Intent.
All new construction for commercial and multifamily development will go
through the Site Plan Review Process defined by Chapter 17.42 of the Silt
Municipal Code, as amended. For this PUD, the Site Plan Review Process will
be identical to that defined in the Silt, Colorado Municipal Code with the
exception that there shall be an additional public hearing in front of the
Board of Trustees as the final decision-making body. This process is noted
below.
B. Process.
1. Pre-application conference with Town Staff
2. Submittal of Site Plan Review application per requirements outlined in the
Silt, Colorado Municipal Code, as amended
3. Public hearing in front of the Planning Commission
4. Public hearing in front of the Board of Trustees
C. Uses Subject to Site Plan Review Process
Permitted uses requiring a site plan review - All new construction for
commercial and multifamily (defined as three or more units within one
building or upon one lot) permitted uses as described in this PUD require a
site plan review per Application and Review requirements in the Silt,
Colorado Municipal Code.
D. Items that can be modified as part of the Site Plan Review Process
Lot Coverage or maximum building size in the PUD – EVC (Events Center)
Zone District
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E. Effect on PUD if Site Plan Review Process in Silt, Colorado Municipal
Code changes
Various Design criteria for multifamily residential and commercial structures
as contained in Chapter 17.42 of the Silt, Colorado Municipal Code, as
amended shall apply to the Rislende PUD unless they specifically conflict with
standards contained in this PUD guide. If the town eliminates these Site Plan
Review Process from its zoning and land use code, the site plan review
process in effect at the time of the elimination shall govern any required site
plan reviews in the future.

Section 5. Definitions
Lot Coverage - The portion of a lot that is covered or occupied by buildings and
structures. Lot coverage does not include areas such as driveways, parking, or
walkways; nor does it include cantilever construction so long as the cantilever
construction is at least 8 feet above the ground.

Section 6. Environmental Standards.
As part of the Rislende PUD approval process, the applicant/developer has conducted a
wetlands delineation, Colorado River floodplain evaluation, and wildlife inventory and obtained
all permits and approvals required by the Town of Silt, the U.S. Army Corps of Engineers,
FEMA, and other governmental authorities.
All development in Rislende shall be conducted with awareness of the surrounding
environment and with attention to Best Management Practices, sustainability, and
conservation of water and other natural and manmade resources.

Section 7. Zone District Maps.
By the adoption of this Ordinance, the Town has brought the Property under the Town's zoning
ordinance and, by the adoption of this Ordinance, has authorized the amendment of the
Town's zone district maps to include the Property. The Town's zone district maps are currently
on file at the Silt Town Hall, in accordance with the Colorado Revised Statutes.

Section 8. Conflict with Provisions of Title 16 And 17 of The Silt,
Colorado Municipal Code
The provisions of this approved PUD shall govern the development of the Rislende
of property. If there are any conflicts with the provisions of Title 16 and 17 of the
Municipal Code the PUD standards shall supersede. If the PUD does not address
certain items in Title 16 and 17 of the municipal code, provisions of the Municipal
Code shall apply.
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TOWN OF SILT
BOARD OF TRUSTEES REGULAR MEETING
August 8, 2022
AGENDA ITEM SUMMARY
SUBJECT:

Family and Medical Leave Insurance program discussion (Staff
recommends a continuance for two weeks on this item)

PROCEDURE:

Action Item

SUMMARY AND BACKGROUND OF SUBJECT MATTER: In November 2020, 57% of Colorado
voters approved Proposition 118, allowing for the implementation of a state-run partially Paid
Family and Medical Leave Insurance (FAMLI) program.
The Town of Silt has very generous leave benefits that generally meet these requirements and
has the discretion to exceed them, if necessary. Like everything else, the issue is nuanced.
FAMLI is a brand-new program and participation is automatic for any municipality unless the
council formally votes to decline participation and opt out. Those opting out must do so by
January 1, 2023. Here are the basics:
•

•

•

•
•
•
•

In November 2020, Colorado voters approved Proposition 118, which paved the way for a staterun Paid Family Medical Leave Insurance (FAMLI) program. FAMLI is administered through the
Colorado Department of Labor and Employment, Division of Family and Medical Leave Insurance
(famli.colorado.gov). Premiums will be collected (including employer and employee shares)
starting Jan. 1, 2023, and benefits will be available starting Jan. 1, 2024. We’ve attached
information by both CDLE and CML explaining FAMLI and the importance for cities and towns.
FAMLI provides covered employees with 12 weeks of paid leave to take care of themselves or a
family member during life events like injury, serious illness, or pregnancy. An additional 4 weeks
are available to employees who experience pregnancy or childbirth complications. Payments
would be a rate below the employee’s weekly rate, as described below. Leave can be taken
together or intermittently. FAMLI benefits are portable between jobs.
FAMLI premiums will be 0.9% of an employee’s wage. Employers can pay 100% of this premium
or split the premium with the employee. Cost in 2023 for the Town to participate in this
program will be approximately $ 7,500. The Town would have the option to contribute the
$7,500 employee portion or require them to pay it.
If an employer participates in the program, it must stay in the program for a minimum of 3
years before they can opt out.
If an employer opts out now, it can opt in at any time and the program would begin at the start
of the next quarter. If an employer opts out, it must vote to reconsider every 8 years.
If an employer opts out of the program, an employee can enter on their own directly through
FAMLI. They are responsible for submitting their premiums of .45% of their wages, unless the
Town agrees to make these contributions.
On June 3, we briefed the Town of Silt Human Resources Subcommittee of the new program. At
that time, they agreed with our assessment and recommendation for the Town to opt out.
We’ve all had more time to process so it will be important to all to weigh in.

•

•
•

Pursuant to the requirements of the program, we convened a Town employee meeting to
discuss FAMLI and gave them notice, that the Board of Trustees would be voting on whether to
opt out on August 8 based on a recommendation by me, our Treasurer Amie Tucker and Town
Attorney Michael Sawyer. Our HR Consultant Anne McCord has weighed in and supports the
move.
January 1, 2023 is the deadline to opt out if the Town chooses, otherwise participation requires
no vote.
There are apparently some unanswered questions as to the program rules, process and
interplay between FAMLI, other federal/state laws and the Town’s benefits. It is for this reason
that I suggest that we “continue” this action item to our next scheduled meeting. While it’s true
that even after opting out, we can immediately opt in, it seems to me that some of the
administrative questions ought to be answered fully first.

RECOMMENDATION:

Staff recommends a continuance for two weeks on this item.
Our employees will be notified of this recommendation.

ORIGINATED BY:

Jeff Layman

PRESENTED BY:

Jeff Layman, Amie Tucker, Michael Sawyer

DOCUMENTS ATTACHED:

“Opt-Out” resolution, CDLE pamphlet, CML “white paper”,
“Notice” to Silt employees, Town of Silt 2022 Benefits Brochure

TOWN ATTORNEY REVIEW [ x ] YES [ ] NO
SUBMITTED BY:
_____Jeff Layman______________
Jeff Layman, Town Administrator

INITIALS: MJS
REVIEWED BY:
____Sheila M. McIntyre____
Sheila McIntyre, Town Clerk

TOWN OF SILT
RESOLUTION NO. 14
SERIES 2022
A RESOLUTION OF THE BOARD OF TRUSTEES OF THE
TOWN OF SILT, COLORADO, TO OPT OUT OF THE
COLORADO PAID FAMILY AND MEDICAL LEAVE
INSURANCE PROGRAM (FAMLI).
WHEREAS, in November of 2020, Colorado voters approved Proposition 118,
which established a State-run Paid Family and Medical Leave Insurance program
(“FAMLI”); and
WHEREAS, the purpose of the program is to ensure all Colorado workers have
access to paid leave in order to take care of themselves or their family during life
circumstances that pull them away from their jobs; and
WHEREAS, under FAMLI, employers and their employees are both responsible
for funding the program and may split the cost 50/50; the premiums are set at 0.9% of the
employee’s wage, with 0.45% paid by the employer and 0.45% paid by the employee;
and
WHEREAS, C.R.S. § 8-13.3-522 provides that a local government employers may
decline participation in the FAMLI program by vote of the governing body; and
WHEREAS, should the Town of Silt (“Town”) decline to participate in FAMLI, Town
employees will still have the option to participate in the program and remit premiums to
the State; and
WHEREAS, Town staff recommends that the Town Board of Trustees (i) decline
participation in FAMLI and (ii) decline to withhold and remit the employee share of
premiums for Town employees who elect FAMLI coverage; and
WHEREAS, it is the desire of the Board of Trustees of the Town of Silt to decline
participation in the FAMLI program.
NOW, THEREFORE, IT IS RESOLVED BY THE BOARD OF TRUSTEES OF THE
TOWN OF SILT, COLORADO, THAT:
Section 1. The above recitals are hereby incorporated as findings by the Board of
Trustees of the Town of Silt.
Section 2. Public Hearing. The Board finds and determines that, with regard to the
public hearing on the decision of whether to decline participation in FAMLI, notice was
given and the hearing was conducted in accordance with the regulations adopted by the
Colorado Department of Labor and Employment and codified at 7 CCR 1107-2.

Section 3. The Town of Silt hereby declines full participation in the Colorado Paid
Family and Medical Leave Insurance Program, to include declining to collect and remit
employee premiums to the State for those employees who elect coverage under FAMLI.
The Board of Trustees further directs Town staff to bring the matter of revisiting the
decision to decline participation in FAMLI before a future Town Board by no later than
eight years from tonight’s vote.
Section 4. Notice of this Declaration shall be provided to the Colorado Division of Labor
and Employment.
INTRODUCED, READ, AND PASSED THIS 8th DAY OF AUGUST 2022.

TOWN OF SILT, COLORADO

Keith B. Richel, Mayor
ATTEST:

Sheila m. McIntyre, Town Clerk, CMC

160 hours per year. At the end of the year,
vacation hours can be rolled over at the
same rate accrued.

Phone Numbers
Town Hall

876-2353

Town Administrator

876-2353 ext 103

Town Clerk

876-2353 ext 102

Utility Billing

876-2353 ext 101

Treasurer

876-2353 ext 104

Comm. Dev./Rec.
Permits/Planning

876-2353 ext 110

Building Inspector

876-2353 ext 109

Pay Dates

Public Works

876-2353 ext 106

Pay days are every two weeks on the Friday
following the pay period ending date.

Water Plant

876-5444

Waste Water Plant

876-0460

Municipal Court

876-2353 ext 102

Salaried employees will accrue an
additional 1.538 hours per pay period,
equal to 40 additional hours of vacation
each calendar year.

Sick Leave
Sick time shall begin accruing after the first
two weeks of employment at a rate of
3.692 hours per pay period equal to 96
hours per year. Sick leave is allowed to
accumulate indefinitely.

Police (non emergency) 876-2735

TOWN OF SILT
2022
BENEFITS BROCHURE

The Town of Silt offers all full-time
employees an excellent and high quality
Benefits Package.
The following information is an overview
of the benefits offered. If you need
additional information, please contact
the Human Resources Department.

Health, Dental & Vision
CEBT Medical (PPO4) plan.
Single
(employee only); Employee & Spouse;
Employee & Child; Employee & Children;
Employee & Family coverages offered.
Current monthly premiums, Employee
Portion: Single $0.00; Employee & Spouse
$218.25; Employee & Child $193.00;
Employee & Children $193.00; Employee &
Family $317.00. (Includes Prescription Drug
Coverage) Coverage starts the first of the
month, 30 days after start date.

Life Insurance
Life insurance paid by the Town, is
calculated at 2 times annual salary minus
$30,000, rounded up to the next highest
multiplier of 1,000, with a maximum of
$70,000.

Retirement
CCOERA 401(a) participation after 6
months employment – mandatory 6% pretaxed contribution and the Town
contributing 6% of base salary.
All Police Officers have retirement with the
Town through FFPA (Fire and Police
Pension
Association
of
Colorado).
Employee has a 12% contribution, with a
9% match by the Town. Officers can also

choose to enroll in the Town’s deferred
compensation plan through CCOERA.

Contribution difference based on
FICA and Medicare contributions
both being made for regular
employees. Medicare
contributions only being made for
law enforcement.

457 Deferred
Optional supplemental retirement plan
that may be implemented two weeks after
start of employment.
Maximum
contribution for 2022 is $20,500. If over 50
years of age maximum contribution for
2022 is $27,000. No Town match.

Workers Compensation
All Town employees are covered for work
related injuries. Injuries must be reported
to supervisor and completion of injury
report with HR Department.

Holidays
13 paid holidays per year: New Years Day,
Martin Luther King Jr. Day, Presidents Day,
Memorial Day, Juneteenth, Fourth of July,
Labor Day, Columbus Day, Veteran’s Day,
Thanksgiving Day and the day after
Thanksgiving Day, Christmas Day and either
the day before or the day after Christmas
Day.

Vacation Time
Disability
Town provides long-term disability plans.
Eligible after 6 months of employment-60%
of salary for non-work related injuries or
illness.

Vacation shall begin accruing at the end
of the employees first six months of
continuous employment. .5 - 4 years fulltime
employees,
including
law
enforcement personnel shall accrue
vacation time at a rate of 3.076 hours per
pay period, equal to 80 hours per year; 5 –
9 years accrue 4.615 hours per pay period,
equal to 120 hours per year; 10 + years
accrue at 6.153 hours per period, equal to

MEMORANDUM
To:
From:
Re:
Date:

Town of Silt Staff
Jeff Layman, Town Administrator
NOTICE REGARDING Colorado Paid Family and Medical Leave Insurance
July 13, 2022

In November 2020, 57% of Colorado voters approved Proposition 118, allowing for the implementation
of a state-run Paid Family and Medical Leave Insurance (FAMLI) program.
That same year, the state legislature enacted the Healthy Families and Workplaces Act, which requires
all Colorado employers to provide 48 hours per year of fully paid medical leave. The Town of Silt meets
or exceeds the standards required by both of these new laws, as shown below.

FAMLI
Up to 12 weeks of partial rate
of pay for leave required for
illness of employee or family
member, victims of sexual
assault or domestic violence,
birth or adoption of a child

HFWA
Employees must receive 1
hour of sick leave per 30
hours worked, up to 48 hours
per year at normal rate of
pay for any mental or
physical illness, injury, or
health condition that
prevents work; doctor visits;
preventative care; victims of
sexual or domestic violence.

Leave accrues from year to
year but an employer can
deny use of more than 48
hours in one year.
Premium of .9% of Employees No premium
salary
Employer must pay at least
half
State pays

Employer pays

TOWN OF SILT

F/T employees are paid at 100%
through the employee’s sick
bank, sick bank grants from
other employees or the
proposed Shared Employee’s
Sick Bank.
Town employees get 3.692
hours per pay period equal to
96 hours per year.

No premium
Town of Silt provides 96 hours
of sick time at no cost to
employee

Town of Silt pays

The Colorado Healthy Families and Workplaces Act (HFWA) is mandatory for all Colorado employers,
and the Town of Silt already provides more than the amount of sick leave required by that Act for fulltime employees, and allows part-time employees to accrue the “paid time off” they earn from year to
year and use more than 48 hours in a year.

BOARD OF TRUSTEES DECISION REGARDING FAMLI
The Colorado Paid Family and Medical Leave Insurance program (FAMLI), on the other hand, is not
mandatory for local governments, and Board of Trustees are required to determine whether to opt out
of the state-run program or have their employees become automatically enrolled and remit .9% of their
salaries as a premium beginning January 1, 2023. The Town would pay .45% with employees paying
.45%.
My recommendation is that the Board of Trustees should vote to opt out of the program since the Town
already provides generous leave for a variety of reasons, including all state-mandated reasons, allows
leave to accrue from year to year, pays 100% of an employee’s salary, and doesn’t require employees to
apply for reimbursement of lost wages for taking leave, as the FAMLI program would. Moreover, the
state program only pays a portion of an employee’s wages, 84% for someone earning $35,000/year and
only 65% for someone earning $80,000/yr, despite the premium being .9% of each of those employee’s
salaries.
If the Board of Trustees does opt out, employees may still voluntarily opt into the state FAMLI program
on their own, at a cost of .45% of their annual salary. Employees who opt in, must pay into the program
beginning January 2023, agree to stay in for at least 3 years, and cannot apply for benefits until January
2024. If the Town has opted out, and an employee opts in on their own, the Town would still pay for
leave under its current policies.
Should you wish to discuss this program further, or believe my recommendation to the Board should be
different, please don’t hesitate to contact me and/or Treasurer Amie.
On August 8, 2022, the Silt Board of Trustees is scheduled to consider whether to opt in or out of the
Colorado Paid Family and Medical Leave Insurance Program (FAMLI). We will alert you if this schedule
changes.
Employees are welcome to attend the Board Meeting and provide comment if desired, and/or you can
send comments by email to Town Clerk Sheila McIntyre, who will make them part of the record. After
the vote, I will send another email to inform you of Board’s decision.
In the meantime, if you have any questions, please do not hesitate to contact me directly.

Preparing for FAMLI
Local Governments

Unlike businesses, Colorado local governments must decide whether or not to provide
Family and Medical Leave Insurance (FAMLI) benefits to their employees. Here are the
steps local governments should take to prepare for FAMLI:

1 Vote on your local government’s
participation in FAMLI

The governing body for each Colorado local
government must hold a vote to determine its
level of participation in the FAMLI program. Local
governments must then notify FAMLI of their
decision, and have an obligation to revisit this vote
no later than every 8 years.
Colorado local governments may choose between
three options:
•

Provide full FAMLI benefits to employees. This
option includes the local government agency’s
agreement to pay the employer share of the
premium (0.45% of wages) and remit employees’
share of the premium (0.45% of wages) along
with wage data to the FAMLI Division once a
quarter.

•

Completely opt out of the FAMLI program.

•

Assist employees who want to individually
participate in the FAMLI program by providing
them with a voluntary payroll deduction, with
remittance of both the employee share of the
premium (0.45% of wages) and wage data once
a quarter to the FAMLI Division. This option
does not provide the employee job protection
as a local government worker, but providing
this service for those who wish to individually
participate in FAMLI is a worthwhile investment
and benefit for your employees.

When can we vote?
Anytime during 2022, but you are not required
to give FAMLI notice until January 1, 2023.

Register with the

2 FAMLI system (Fall 2022)
Every local government should register with FAMLI’s
online system, including those which choose not to
participate in FAMLI. Registering with the system
and uploading your documents will enable FAMLI to
keep track of local governments employers’ current
intentions for participation, the obligation to revisit
a declination vote after 8 years, and enable local
government employers to provide an affordable
benefit if they choose to remit premiums and wage
data for employees who self-elect coverage.
FAMLI’s online employer service system is expected
to be available for registration during the Fall of
2022, during which time we will have support staff
available to help troubleshoot issues for employers.
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Notify FAMLI of your
local government’s decision

Following a local government’s vote regarding
participation in FAMLI, the local government must
notify the FAMLI Division of its decision by
January 1, 2023.

What does our local government
need to send to FAMLI?
The requirement may be fulfilled by a letter on
letterhead and must indicate the date the vote was
taken (this starts the 8 year clock), and declare which
of the options outlined above the local government
has chosen.
The letter with the date of the vote and the option
the local government has chosen is the only
information you need to submit to the FAMLI
Division in 2022. The letter must be submitted after
registration.

What happens if we do not take
a vote, or send a letter?
If the Division does not receive notice from the local
government by January 2, 2023, the FAMLI Division
will assume the local government intends to fully
participate in the FAMLI program as an employer,
and will expect both wage data and premium
payments due on April 1, 2023. You must notify the
Division ahead of January 1, 2023 to avoid paying
premiums.

What are the timelines in the rules?
The rules have several timelines to be aware of
and follow depending on the option selected by
the governing body. Below is a list of the timelines.
Please see 7 CCR 1107-2 for more information.
•

Local governments must notify employees of
their decision on FAMLI participation within
30 days after the deciding vote. This gives local
governments time to communicate their decision
to their employees.

•

If the local government chooses to decline to
fully participate in the FAMLI program, the
decision must be revisited every 8 years at a
minimum.

•

180 days notice must be given to employees
before any change regarding access to FAMLI
benefits is effective. This gives people time to
make arrangements and self-select coverage if
they wish to do so. Benefits do not start until
2024.

•

Local governments who choose to fully
participate in FAMLI, as well as individuals who
self-elect coverage, must remain in the program
and agree to pay premiums for a minimum of
3 years. If a local government wishes to withdraw
from the program at the end of the three-year
period, the Division requires a minimum of 90
days notice so we can change systems to avoid
overpayments and miscommunication.

APRIL
2022

Knowledge
KN OWL E D G E N OW — P R AC T I C A L R E S E A R C H O N T I M E LY TO P I C S

Briefing

COLORADO’S PAID FAMILY MEDICAL
LEAVE INSURANCE (FAMLI) PROGRAM

	The FAMLI program

provides employees
with 12 weeks of paid
leave to take care of
themselves or a family
member

 articipation in FAMLI
P
is automatic for
municipalities unless
they formally opt out
	Opt-out votes and

notice to the FAMLI
Division should occur
before the end of 2022
to avoid premium
assessments in 2023

	Employees can take

part in FAMLI even if
their municipality
declines to participate

FAMLI: WHAT’S RIGHT
FOR YOUR CITY OR TOWN?

U

Colorado Municipal League
1144 Sherman St. • Denver, CO • 80203
303 831 6411 / 866 578 0936
www.cml.org

RGENT ACTION IS NEEDED.
Colorado municipalities
must make immediate
decisions regarding their
participation in Colorado’s
Paid Family Medical Leave Insurance
(FAMLI) program. Participation will have
a substantial impact on your municipal
budget, operations, and employee
relations. Participation is automatic for
any municipality unless your council
or board formally votes to decline
participation or opt out. The FAMLI

Division must be notified by the end of
2022 to avoid premium liability. CML
is not encouraging municipalities to
participate or to decline participation in
the program. Each municipality should
assess the program for themselves.
Opting out now does not prevent later
participation, and employees can still
participate individually and should receive
the full benefit of the program.
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What is FAMLI?
In November 2020, Colorado voters
approved Proposition 118, which paved
the way for a state-run Paid Family
Medical Leave Insurance (FAMLI)
program. FAMLI is codified at C.R.S. §§
8-13.3-501 to -524, and is administered
through the Colorado Department of
Labor and Employment, Division of
Family and Medical Leave Insurance
(famli.colorado.gov). Premiums will
be collected (including employer and
employee shares) starting Jan. 1, 2023,
and benefits will be available starting
Jan. 1, 2024.
FAMLI provides covered employees with
12 weeks of paid leave to take care of
themselves or a family member during
life events like injury, serious illness, or
pregnancy. An additional 4 weeks are
available to employees who experience
pregnancy or childbirth complications.
Payments would be a rate below the
employee’s weekly rate, as described
below. Leave can be taken together or
intermittently. FAMLI benefits are portable
between jobs.
FAMLI also provides job protection for
employees who were employed for at
least 180 days before the protected leave
occurs. This means that an employer
must return the employee to the same
or an equivalent position with equivalent
benefits, pay, and other terms and
conditions following the leave. Employers
must also maintain healthcare benefits
during the leave, but the employee would
have to continue to pay their share of
the cost. Accrual of seniority and other
benefits are not protected.
FAMLI is a separate program from the paid
sick leave requirements of the Healthy
Families and Healthy Workplaces Act and
the Federal Family and Medical Leave Act
(FMLA).

What will participation in
FAMLI cost my city or town?
Participating employers and employees
will contribute to premiums for FAMLI, and
municipalities will bear the administrative
costs of compliance. Premiums will be
0.9% of an employee’s wage (HB22-1305
is pending in the General Assembly and
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would reduce this to 0.81% for the first
six months of the program). Wages and
exempt items are determined under
administrative rules (7 CCR 1107-1:1.5.3
and 1.5.4). A municipality can expect to
contribute an amount equal to at least
0.45% of its current employee “wages”
on an annual basis and possibly up to
0.90% of that figure. The FAMLI Division
will provide notice of expected premiums
and publish due dates and guidance on
premium remittance.
A participating municipality (unless it
has fewer than 10 employees) must remit
100% of the premium for each employee.
The employer must directly contribute at
least 50% of that amount (i.e., 0.45% of
the employee’s wage) and may require
the employee to deduct the remaining
50% from their paycheck (i.e., employees
would see a deduction of about 0.45%
from their pay). An employer can choose
to contribute part or all of the employee
portion of the premium. For a municipality
with fewer than 10 employees there is no
“employer share”; the municipality can
require the employee to deduct up to 50%
but can also choose to contribute part or
all of the employee portion.
An employer is responsible for any
error it makes in calculating, deducting,
and remitting premiums, including the
employee portion.
If a municipality does not participate in
FAMLI, the employee would be solely
responsible for 50% of the premium
if the employee elects to participate
individually. The municipality can, but
need not, deduct the employee portion
from payroll and remit it to the state. If the
municipality is involved in deducting or
remitting the employee portion, any error
would be the municipality’s responsibility.

Why would my city or town
not participate in FAMLI?
Declining participation in the FAMLI
program is a significant decision, but it
must be made quickly to meet FAMLI’s
initial deadlines. If a municipality does
not opt out now, it must wait three years
to decline participation. If a municipality
opts out now, it can opt in any future
year. It must renew its decision to decline
participation at least every eight years.

The cost of the FAMLI program
may outweigh the benefits to the
municipality and its employees. FAMLI
program participation will increase
municipal budgets by at least 0.45%
of its employees’ wages annually and
potentially more. FAMLI also includes
additional administrative work for finance
and human resources staff and raises
employer liability concerns. Employees
who want the paid benefits of FAMLI
can participate individually at no greater
personal cost and without imposing a cost
on the municipality and other employees
who do not want to participate.
Municipalities may want to make a local
decision as to how to provide employee
benefits and protections. Participation
in the FAMLI program could conflict
with existing employer benefits plans
or collective bargaining agreements.
Alternatives, like a private plan pursuant
to C.R.S. § 8-13.3-521 (or adopted
independently after opting out of FAMLI
by a vote) or a supplemental insurance
program, could be a better fit for your
organization.
Because FAMLI is a new program and
the program rules have not been fully
established, a municipality may choose
to be cautious and opt out initially so it
can evaluate the program in operation
to determine if it is the best choice
for the municipality. By opting out, a
municipality can determine budgetary
and employment impacts locally. Because
FAMLI assigns the costs of errors in
calculating and remitting premiums to
employers, a municipality may wish to
wait until procedures can be developed
to ensure compliance. Finally, the FAMLI
Division has yet to issue all necessary
administrative rules, including explaining
the interplay between the program and
other federal and state laws.

What is best
for our employees?
Employees can still participate individually
(C.R.S. § 8-13.3-514) and should receive
the same benefits, even if the municipality
declines participation. Benefits rules to
be issued this year will hopefully confirm
that benefits will apply equally. The cost to
the employee who wants FAMLI coverage
is the same whether the employer
CML Knowledge Now

Employees can participate in FAMLI individually
and should receive the same benefits,
even if their municipality declines participation.
participates or not; employees who do not
want this coverage would not have to pay
any premium.
Employees who choose to participate
individually when the municipality opts out
would be required to remit their premium
share directly to the FAMLI Division unless
the municipality chooses to handle this
payment by deducting the premium from
the employee’s pay or paying it on the
employee’s behalf.
Employees may benefit from a municipality
opting out because the municipality would
have no financial responsibility for 50%
of the premium. The municipality could
choose to use that savings to benefit
employees directly, such as by paying
for some or all of the 50% premium for
employees who participate individually.
Employment protections under the
statute do not apply if a municipality
declines participation in FAMLI, but the
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Federal Family and Medical Leave Act (for
employers with 50 or more employees
in the current or prior year) and any local
standards would still apply.

What are the costs and
benefits for employees?
Employees bear up to 50% of the premium
(or 0.45% of their weekly wage) if the
municipality participates or the employee
chooses to participate individually.
Employees who do not want to participate
must still pay a premium if the municipality
does not decline participation. Job
protections defined in C.R.S. § 8-13.3-509,
apply only if a municipality participates in
the program.
By statute, an employee would receive a
weekly benefit under FAMLI in the amount
of 90% of their weekly wage that is equal
to or less than 50% of the state average
weekly wage, and 50% of their weekly
wage that is more than 50% of the state

average weekly wage. Weekly benefits are
capped at 90% of the state average weekly
wage until 2025, when the maximum
weekly benefit is limited to $1,100 per
week. The FAMLI Division suggests that an
employee would receive benefits between
37% ($1,100 based on a weekly wage of
$3,000 or more), 55% ($1,100 based on a
weekly wage of $2,000), 68% ($1,018 based
on a weekly wage of $1,500), 77% ($768
based on a weekly wage of $1,000), and
90% ($450 based on a weekly wage of
$500) of the employee’s weekly wage.
Benefits rules have not been finalized.
The FAMLI Division provides a premium
and benefits calculator on its website.
Federal income tax may apply to benefits,
but benefits are exempt from state income
taxes.

How do we opt out?
All municipalities are included in FAMLI by
default, regardless of size. A municipality
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may opt out and avoid the employer
portion of premiums by a vote of a
governing body. The opt-out procedure
is governed by C.R.S. § 8-13.3-514 and
administrative rules at 7 CCR 1107-2.
Declination takes effect 180 days after
the vote so employees can elect to
individually participate in the FAMLI
program if they choose. A municipality
cannot decline part of FAMLI’s provisions.
Pre-vote notices: The municipality must
give prior notice of the vote in the same
manner it notices other public business.
Under the Colorado Open Meetings
Law, this means at least 24 hours
advance notice must be posted. Local
requirements may apply.
Special notice must be provided to
employees in writing before the vote
indicating the voting process and
providing an opportunity to submit
comments to the governing body.
Information about individual opt-in may
also be required (see 7 CCR 1107-2:
2.6.A.4), although those standards likely
apply only to post-vote notices. The rules
do not indicate that email communication
is not appropriate (7 CCR 1107-2: 2.6.A.2).
Municipalities might consider both
email and written communications to
employees.
A description of the voting process could
identify the local requirements for the
governing body to approve an action,
including the potential to make a motion,
council or board deliberation, and vote
requirements. Municipalities could also
consider allowing both oral testimony
at the meeting and a written comment
option.
Hearing and vote: The vote must occur
at least 180 days before the declination
will be effective (This deadline appears to
apply to an initial declination before the
program even begins in 2023, but the rules
are not clear). While a formal hearing is not
required, the rules require the governing
body to take testimony before voting.
This could include both verbal and written
comments from any interested person.
The rules require that the vote follow the
entity’s procedures for formal votes and
be a “decision by an affirmative vote of
the local government’s governing body
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to decline participation in the [FAMLI]
program” (7 CCR 1107-2: 2.6.A). The rules
do not indicate that any formal approval
mechanism is required, unless one is
required by local standards. A motion,
resolution, or ordinance may suffice
but could modify the “voting process”
that needs to be detailed to employees
in the advance notice. At a minimum,
the document should probably include
language indicating that notice was given
to employees and the public as required,
testimony was taken, and that the body
voted affirmatively to decline participation
in the FAMLI program.
Post-vote actions: After a vote to decline
participation, the municipality must provide
several notices. First, the municipality
must provide written notice to the FAMLI
Division “memorializing the decision” and
identifying the date of the vote. The rules
are silent on the timing of notice to the
FAMLI Division; prompt action is advised.
The FAMLI Division has suggested that a
letter would be sufficient and expects to
have an electronic portal for submissions
ready in late 2022. A certified record of the
meeting (e.g., minutes showing the motion,
vote, and date; resolution; ordinance) with
a cover letter would provide a more concrete explanation of the vote and demonstrate compliance with other requirements
(7 CCR 1107-2: 2.5.A and, 2.6.A).

Second, the municipality must provide
written, individual notices to employees
within 30 days after the vote. This
notice must indicate the vote to decline
coverage and “the impact toward
FAMLI, or other paid family and leave
insurance coverage” (7 CCR 1107-2:
2.6.A.3). The notice must explain the
difference between the FAMLI program
and any private plan offered by the local
government and identify FMLA eligibility
and other local benefits.
The employee notice (and possibly
the pre-vote notice) must also provide
information on the right of the employee
to voluntarily opt in to FAMLI pursuant to
C.R.S. § 8-13.3-514, and FAMLI Division
contact information (7 CCR 1107-2:
2.6.A.4).
Third, the municipality must post the
post-vote notice in a “conspicuous and
accessible place in each establishment
where employees are employed” (7
CCR 1107-2: 2.6.A.4). Email notice or
posting on a web- or app-based platform
is recommended and is required for
employers with no physical workplace
and for employees who work through
a web- or app-based platform or work
remotely.
Continued on page 5
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Special Notice Standards: The
post-vote notice, at a minimum,
and potentially all notices must be
provided in English and any language
representing the first language spoken
by at least 5% of the municipality’s
workforce.
The FAMLI Division will make posters
and notices available, but municipalities
must request the materials and should
expect to pay printing and mailing
costs. Notices and posters in languages
other than English or Spanish must be
specially ordered.
Declination renewal: The declination
must be renewed every eight years or
the municipality is automatically added
back in to FAMLI (7 CCR 1107-2: 2.5.C).
The rules require “a similar vote process
and margin.” That likely means the same
number of votes needed to approve an
action, not passage by the exact same
number of votes as the prior declination.
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How do we opt back in
to the FAMLI program?
A municipality that previously opted
out of the FAMLI program may opt back
in by affirmative vote “of a quorum of
the governing body” at the beginning
of the annual local budgeting cycle, as
determined by the municipality (7 CCR
1107-2: 2.5 and 2.6). Coverage would
begin no later than the quarter after the
vote and submission of one quarter’s
premium. Municipalities who opt into
FAMLI must stay in the program for at
least three fiscal years.
Opting back in also involves employee
notice requirements. No more than 90
days after the vote, individual employees
who opted in must be personally notified
in writing that the municipality has
opted back into FAMLI. The notice must
include the date for the municipality’s
first submittal of quarterly premiums
and any potential lapses or changes in
benefits eligibility. The local government
must publicly post a notice of the
date the employer will begin paying
FAMLI premiums and when coverage is
expected to start. Employees who did

not opt in must also be notified in writing,
both publicly and personally, no later
than 180 days after the vote to opt back
into FAMLI. The notice must contain a
detailed explanation of employee rights
under the FAMLI program, including
program requirements, benefits, claims
processes, payroll deductions, premiums,
and employee protections like the right
to job protection and benefit continuation
and protection against retaliatory or
discriminatory information, among other
things.

Anticipate updates
to FAMLI program.
Municipalities must act now to determine
if they want to participate in the FAMLI
program, but they should expect
updates throughout 2022. Several
administrative regulations have yet to
be finalized, including benefits rules
and the interaction between FAMLI
and other federal and state leave laws.
The Colorado Supreme Court is also
considering a court challenge to the
premium requirement that might be
decided this year.
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